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The aCSEP is the pre-eminent 
professional body representing 
Sport and Exercise Physicians and 
Sport and Exercise Medicine in 
australasia. The aCSEP is dedicated 
to providing a robust training 
experience for its Registrars whilst 
advancing the skills of its members 
through evidence based practice.

Sport and Exercise Physicians are 
committed to excellence in the 
practice of medicine as it applies 
to all aspects of physical activity. 
Safe and effective sporting 
performance at all levels is a major 
focus. alongside this is the increasing 
recognition of the importance 
of exercise in the prevention and 
treatment of common and often 
serious medical conditions, such as 
arthritis, heart disease, diabetes, 
mental health and many cancers.

PROMOTING 
EXCELLENCE
IN SPORT 
& EXERCISE 
MEDICINE

OUR MISSION

is to provide world’s best 
practice with regard to training, 
standards and research in the 
speciality of Sport and Exercise 
Medicine.

OUR VISION

is to provide and promote 
excellence in the training 
and continuing professional 
development of Sport and 
Exercise Medicine Physicians in 
australia and New Zealand.

TO SET AND MAINTAIN A 
STANDARD OF EXCELLENCE 
IN THE PRACTICE OF SPORT 
AND EXERCISE MEDICINE

OUR VALUES

Integrity

Excellence

Professionalism

Teamwork

Leadership
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CHAIR REPORT

The College has 
had yet another 
productive and 
eventful year as 
we’ve seen a huge 
amount of change 
in our operating 
environment. Not just 
in the health space, 
but politically both 
here and overseas. 
Part of this change 

has seen the further escalation of issues such as 
refugee health and migration policy in australia. 
Something our College members are very interested 
in and have been passionate advocates for. More 
recently there have been several outcomes that 
create different challenges (and opportunities) 
for the SEM specialisation, such as a review of the 
aCC’s support for the utilisation of registrars with 
service delivery in New Zealand. Such shifts also 
include the somewhat disappointing outcomes in 
the MbS Review conducted earlier this year – but 
with more work to be done, we remain optimistic.

The aCSEP President has shown strong leadership 
and a sterling resolve in her advocacy and 
engagement with not just Government, but all kinds 
of participants in health such as other medical 
colleges including the RaCGP, the aMa and the MbS 
workforce planning taskforce, along with her internal 
aCSEP commitments. This year also marks the end 
of the Dr Paul blackman’s tenure on the College 
board, whereas previously mentioned in a recent 
member communique, his dedication and passion 
to outcomes as an Executive Director has been 
tangible and significant. His objective and strategic 
perspective will be sorely missed as will his energy 
and enthusiasm for willing to take on anything. We 
look forward to welcoming his replacement at the 
2019 aGM held in Canberra in February 2020.

The aCSEP board wishes to thank you the members, 
for your ongoing support of the Directors who 
are charged with your representation. The board 
also wishes to thank our CEO and her brilliant 
staff for their tireless efforts and passion for the 
specialisation, along with its role in our community. 
We look forward to a fruitful and enjoyable 2020 with 
many exciting things in the pipeline.

best wishes for 2020,

DAVID BRENNAN
Chair, ACSEP
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PRESIDENT REPORT

2019 has been an 
extraordinarily 
challenging and 
tragic year for New 
Zealanders with 
the Christchurch 
Mosque shootings 
and the Whakaari 
volcano eruption, 
and for australians, 
experiencing the 
worst bushfires 

in living memory. again, our people are united in 
these events and support each other through 
these traumatic times.

For aCSEP, 2019 saw continued growth as a 
valuable contributor to the healthcare system, 
further development in its governance structure 
and operational capacity, and a growing 
membership – in number, diversity and strength.   
Educating and supporting members remains 
our key focus. Part of that process involves 
the pursuit of sustainability both financial and 
as an organisation and representing aCSEP in 
advocating for our patient community within 
wider healthcare systems.

SUSTAINABILITY
as a non-for-profit member organisation, 
aCSEP relies heavily on subscriptions for 
financial support. In order to reduce the burden 
on members and continue to provide better 
services, alternate income streams are being 
pursued. These include the creation of the SEM 
academy in order to utilise the existing LMS in a 
subscription or partnership arrangement to other 
organisations; and enhancement of the MOST 
course. We thank all the capable and diligent 
members and staff that help aCSEP deliver these 
projects.

The MbS Taskforce Review was intended to 
rationalise the existing australian MbS item 
numbers to create a more equitable funding 
system with the intention of being cost neutral. 
Paul blackman sat as a member of the Specialist 
and Consultant Physicians Clinical Consultation 
Committee (SCPCCC). We await the final 
taskforce response to the SCPCCC report. If 
required, the board will consider the next steps 
in obtaining equitable rebates for our australian 
patients. 

The unique situation of effectively training 
specialists in the community continues to pose 
challenges. Solving the issue of sustainable 
funding for trainees has provided ongoing and 
varying frustrations both in NZ and australia with 
varying results reported here. 

EXCELLENCE IN EDUCATION
Education continues to be at the core of College 
functions. Our CEO Kate Simkovic has forged 
strong international relationships to deliver 
our SEM academy as a source both of sharing 
with the SEM community the expertise in a 
contemporary learning platform and contributing 
to ongoing College financial sustainability. 

The Education Committee was redeveloped in 
2019 in order to responsibly oversee educational 
strategy, both internal and external to our 
College. 2020 will see the training curriculum 
reviewed in further alignment with the training 
program.

MEMBER ENGAGEMENT
The Fellow’s dinners were well attended, and it 
was interesting to learn the areas of concern 
and how these differed between regions. Issues 
ranged from relationships with allied Health 
and “scope creep”, the ethical responsibilities 
of Fellows and our College and the widespread 
interest in funding of SEM services both in NZ 
and australia. There was of course animated 
discussion about the aMa as a specific topic of 
the australian dinners.

We have used the forum of the dinners to inform 
Fellows and emphasise the ongoing development 
of the aCSEP governance structure; including 
a National Office with strengthened capacity 
and expertise in this area in order to free up 
our Fellows to bring their clinical perspective to 
committees rather than learn new but unfamiliar 
skills. 

The Fellows dinners have been a great 
opportunity to catch up, hear what’s going on 
and share opinions. Given how valuable they have 
proven regarding two-way communication, the 
CEO Kate Simkovic and I intend to make all the 
dinners in 2020 if possible and when feasible, 
other members of the Executive will also attend. 
We encourage you all to put the date in your 
diary as soon as they are announced. Those in 
smaller regions can access funding (through 

WWW.ACSEP.ORG.AU A YEAR IN REVIEW 2019 2



sponsorship) for travel and accommodation to 
attend the location of their choice. Perhaps even 
combining the Dinner with a practice visit for 
CPD! 

2019 also saw a different method for regular 
communication. The Weekly Run Down has 
replaced the monthly newsletter – whilst our 
inboxes are a continued burden, we know you 
understand the importance of this regular 
communication. We ask you to check in with 
these – get updated, stay informed and enjoy 
learning what your colleagues have been up to.

It is part of my personal ambition to see all 
members of our college served in a way that is 
appropriate to them. as a function of the 2019 
Workforce Planning Working Group, we conducted 
a Late Career Fellows Project which was led by 
David Humphries. This included an open invitation 
survey and a small focus group and one of the 
outcomes will be an LCF session at #aCSEP2020. 
Our next project for 2020 will be looking at the 
needs of our Early Career Fellows.

STAKEHOLDER RELATIONSHIPS
Past President adam Castricum has been 
diligent over the past 3 years in advancing key 
relationships within Healthcare and I have sought 
to continue their development.  The Council 
of Presidents of Medical Colleges has offered 
aCSEP exposure where we otherwise would 
not intersect on a regular basis. The Council 
of Medical Colleges NZ offers us the same 
opportunity in NZ and was attended by VP and 
aCSEP NZ representative Mark Fulcher. 

On the political front, the australian Coalition 
Government was unexpectedly returned, 
and this has resulted in a flurry of activity 
involving numerous consultation processes and 
considerable distraction as well as a vision of 
implementation for future governments. These 
have included the National Medical Workforce 
Strategy; the National Preventative Health 
Strategy; the National Obesity Strategy and 
the Primary Healthcare Reform. Whilst these are 
time consuming and do not necessarily further 
the position of aCSEP directly, they provide 
opportunities for building and developing these 
important relationships.

The british Journal of Sport Medicine (bJSM) a 
proven a strong supporter of aCSEP; offers great 
international exposure including the annual aCSEP 
edition. as President, I had the opportunity to 
record 2 podcasts and an editorial on gender 
diversity and our actions toward equity within 
aCSEP published. We will be taking part in an 
International SEM Education Forum at the IOC 

Conference on Prevention of Injury and Illness in 
Sport in March, convened by bJSM. We will profile 
the SEM academy and can learn from and share 
with other SEM member societies. 

The australian Sports Medicine Collaborative 
(aCSEP, aIS, aMS and aMa) launched the 
Concussion in Sport Position Statement as an 
adaptation of that previously published by the 
aIS (which included our e-learning module), in 
February at the aIS.  The Sport Specialisation 
in Young athletes Position Statement has been 
rebranded by the aSMC and utilised by the aCC: 
profiling some of our aCSEP NZ Fellows in social 
media resources.

OTHER NEWS
bJSM Editor-in-chief, Prof Karim Khan, received 
the Order of australia for distinguished service 
to Sport and Exercise Medicine and to the 
promotion of physical activity for community 
health. aCSEP Fellow Dr Geoff Thompson was 
awarded the NT australian of the Year 2020 and 
aCSEP Fellow Dr Susan White was awarded the 
medal of the Order of australia for her significant 
service to sports medicine.

aCSEP Choosing Wisely recommendations have 
finally been submitted. 

aCSEP was involved in various workshops at 
the aIDa Conference in Darwin, members also 
made valuable contributions to the 2019 SMa 
conference.

Paul blackman ends his term as aCSEP board 
Executive Director - we have both valued and 
enjoyed your wise perspective and wish you well in 
your role with athletics australia in Tokyo 2020. 

Finally, my sincere thanks to aCSEP CEO Kate 
Simkovic for her relentless work and support, the 
Executive team, the board, the National Office, 
the Committees and all members that contribute 
to working groups, training and other functions 
that keep aCSEP moving forward. Our collective 
success depends on your valuable contribution.

We look forward to delivering some exciting 
developments in 2020 - stay posted and keep 
active!

DR LOUISE TULLOH
ACSEP, President
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It is a pleasure 
to present the 
aCSEP 2019 Year 
in Review, a report 
which documents 
a positive and 
productive year 
of activity and 
growth at the 
College. The Year 
in Review provides 
an overview 
of the current 

education and training position of the College, 
a reflection of the many activities and 
undertakings that have occurred throughout 
2019 as well as providing an opportunity to 
profile the accomplishments of members. Under 
the capable leadership of Dr Louise Tulloh, the 
first female President, the aCSEP has had a 
very productive year.  Membership has grown, 
our responsibilities have expanded, and we 
are offering new and improved services and 
opportunities for members.

a strong theme running through aCSEP annual 
reports in recent years has been the sustained 
work to ensure the College has ongoing re-
accreditation with the Medical board of australia 
and the Medical Council of New Zealand. 
Pleasingly, this process has concluded with an 
excellent result achieved for the College by being 
awarded the full 6 years of re-accreditation. I 
thank the many staff and volunteer members 
who were actively involved in this process as it 
is a wonderful recognition of the excellent work 
our small but active college undertakes. We 
now set about the important work of meeting 
the conditions and expectations placed on the 
aCSEP to ensure we are delivering the highest 
quality education and training to meet future 
community needs and the expectations of 
external regulatory bodies.

I am proud of the many achievements of the 
aCSEP throughout 2019 but would like to profile 
two important and significant initiatives that 
occurred in 2019.

The Women in SEM advisory Committee held 
its inaugural Women in SEM breakfast at the 
2019 aCSEP annual Scientific Conference in 
Queenstown. The breakfast was extremely well 
attended and provided a platform for female 
members to articulate not only the direction 
that they would like the Women in SEM advisory 
Committee to take but also provided an 
opportunity to shine a light on the significant 
contributions women have made and continue to 
make in the Sport and Exercise Medicine industry. 
The aCSEP now has an effective, functioning 
committee providing a strong voice for equity, 
diversity and empowered representation.

The SEM academy also launched in November 
2019. This significant resource has been in the 
making over a number of years and the result 
of a strategic priority for 2019. The aCSEP is 
hopeful that the SEM academy is the first step 
into collaborating on a global scale and is excited 
about the future prospects this platform will 
bring. I would like to acknowledge the work and 
vision of Dr Di Robinson and all of the expert 
contributors to the resources housed in the SEM 
academy. The international response has been 
incredible and the opportunity for partnerships 
and collaborations is extensive. I feel confident 
that the SEM academy will be a significant and 
positive influence on the future of the aCSEP.

as is indicated in the financial report, the board 
has implemented the strategy of assigning some 
aCSEP savings to certain initiatives for future 
investment and evolution. The long-term vision 
of this strategy is to future proof the College 
and ensure sustainable progress and growth 
to benefit the membership and Sport and 
Exercise medicine in general. although the board, 
members and staff work extremely hard to 
ensure we are delivering value for members and 
achieving efficiencies in the ways we operate, 
there remains a constantly changing landscape 
around Medicare, the work of australian Health 
Practitioner Regulation agency (aHPRa) and 
the Medical board of australia (Mba) regarding 
Continuing Professional Development (CPD) 
and its future – the Professional Performance 
Framework - and, of course, our workforce 
and its boundaries. These are the challenges 
a modest college like the aCSEP faces and will 
continue to face.

Many thanks to the aCSEP board for their 
exceptional strategic vision, solid governance 
and advice and to the board Chair, Mr David 
brennan, for his strong guidance. My sincerest 
gratitude to aCSEP President Dr Louise Tulloh 
for her patient, considered and wise leadership 
and ongoing hard work and passion throughout 
her first year as president. I would like to also 
acknowledge the dedicated and diligent 
aCSEP National Office staff who tirelessly and 
passionately work towards delivering quality 
outcomes for the college under sometimes 
difficult circumstances. I am humbled to lead a 
small but strong and committed team of staff 
working alongside members across australia and 
New Zealand to deliver aCSEP’s vision.

2020 looks to be another exciting 12 months for 
the aCSEP and I wish all members a healthy and 
active year.

KATE SIMKOVIC
Chief Executive Officer                       

CEO REPORT
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The past year 
has been one of 
contrasts for New 
Zealand Fellows. 
2019 started on a 
very positive note 
with the hugely 
successful aCSEP 
annual Scientific 
Conference 
held in February 

in Queenstown.  Sadly, this was quickly 
overshadowed by the tragedy of the 
Christchurch Mosque shootings and more 
recently by the Whakaari volcano eruption. 
We have also watched in horror as bushfires 
impacted many of our australian friends and 
colleagues.   all of us recognising that it is during 
these times of hardship or crisis that fellowship, 
and friendship become even more important.

The New Zealand branch of the aCSEP continues 
to feature strongly in the New Zealand medical 
landscape and has increased in profile during 
2019. The College’s ongoing representation on the 
Council of Medical Colleges (CMC) Executive saw 
Mark Fulcher and Kate Simkovic attending these 
quarterly meetings on behalf of the aCSEP. 

In 2019 Nat anglem represented the College 
on the Te ORa and Medical Colleges advisory 
Group; a partnership with the long-term goals 
of reducing health inequities that exist between 
Māori and Pākehā and improving the health 
outcomes of Māori. 

Our working relationship with the accident 
Compensation Corporation (aCC) evolved further 
in 2019 with newly implemented annual face to 
face meetings to address issues relevant to the 
sector and bringing us in line with other major 
colleges.  aCSEP looks forward to working closely 
with the aCC in 2020 with the aim of securing a 
permanent and sustainable process for registrar 
billing.

In 2019, 11 registrars across 4 clinics in New 
Zealand participated in the aCSEP/aCC Clinical 
Services Model pilot program. aCSEP completed 
the first audit and review of the program in 

February 2019. From the data and feedback 
collected, the Steering Group were able to 
identify some changes to the model and 
administrative processes that could improve 
fairness and transparency. Following extensive 
consultation with participating clinics and 
members, these changes together with new 
guidelines were successfully implemented from 
1 July 2019.  One recent development important 
to highlight is the addition of SEM physicians to 
the list of clinicians who can hold a Concussion 
Services Contract. This is a significant step to 
recognise our expertise within this growing area.

During 2019 our Kiwi Fellows represented the 
college in academia in various ways; holding 
academic positions, presenting at scientific 
meetings and publishing research in peer 
reviewed journals. Hamish Osbourne remains a 
strong supporter of SEM at the University of 
Otago while Stephen Kara’s publications relating 
to sport-related concussion in the CJSM and 
Sports Medicine both deserve special mention. 

New Zealand fellows continue to be represented 
in elite sport with one highlight being Mel 
Parnell’s involvement with the Word Cup winning 
Silver Ferns. Other honourable mentions go to 
Dan Exeter (New Zealand’s team at the World 
athletics Championships), Tony Page (all blacks 
at the Rugby World Cup in Japan) and Mark 
Fulcher (representing FIFa at the 2019 edition of 
the Club World Cup).

Congratulations to Noah Whitehead, Simon Kim 
and Chris Pratt for successfully completing their 
final Fellowship exams in 2019. We all look forward 
to formally welcoming you as new Fellows.

Finally, thanks to aCSEP CEO Kate Simkovic 
and the entire team at the National Office. 
The continued growth and development of the 
College would not be possible without you all. The 
Kiwi contingent of Fellows very much appreciate 
the increased focus and attention that has gone 
into New Zealand issues over the past few years.

MARK FULCHER
ACSEP Vice- President and New Zealand 
Representative 

NEW ZEALAND REPORT



David is from Melbourne 
and joined the Board in 
2016 as a non-executive 
director. David sits on 
several Boards and brings 
valuable experience in 
the finance, governance 
and marketing fields and 
is assisting the Board to 
grow its footprint with 
external stakeholders 
both domestically and 
internationally

ACSEP Fellow from 
Auckland, New Zealand 
and executive director. 
Mark is the Medical 
Director at New Zealand 
Football and a member 
of the FIFA Medical 
Committee. Mark was 
formerly the Medical 
Director of the ITU World 
Championship Triathlon 
event based in Auckland 
and has been the Medical 
Director at Netball NZ 
including being the team 
doctor for the Silver Ferns.

ACSEP Fellow from 
Sydney and executive 
director. Lou joined the 
Board in in 2016 and was 
previously Censor in Chief 
of the Board of Censors, 
overseeing the College 
examination process. Lou 
is also actively involved in 
Registrar training.

CHAIR
MR DAVID BRENNAN

VICE PRESIDENT
DR MARK FULCHER

PRESIDENT
DR LOUISE TULLOH

ACSEP Fellow from 
Melbourne and executive 
director. Paul joined the 
Board in 2016 and brings 
experience from serving 
on the Board of Censors, 
is actively involved in 
Registrar teaching and is 
the Chief Medical Officer 
for Athletics Australia.

Samantha is a third-
year Registrar and the 
2019 ACSEP Registrar 
Representative. She has 
spent her training time in 
Bendigo, Melbourne and 
Canberra. Highlights of her 
sports medicine training 
so far include travelling 
as tour doctor for Cricket 
Australia A women’s 
team on their 2019 tour to 
the UK, celebrating the 
Western Bulldogs AFLW 
premiership as part of 
their medical team in 2018.

DR PAUL BLACKMAN

DR SAMANTHA MAYRobin has had a significant 
career across the 
commercial and academic 
sectors. Now a Non-
Executive Director, with 
appointments on several 
NFP boards, Robin also 
has a varied consulting 
practice, working with 
several consulting 
consortia.

MS ROBIN BUCKHAM

Linda has experience in 
a broad range of senior 
executive roles, including 
the current CMO for 
Medibank Private. Linda 
is a member of the 
Australian Digital Health 
Agency Safety and Quality 
Governance Committee 
and acts as an advisor to 
several health and medical 
research organisations.

ACSEP Fellow from 
Melbourne and executive 
director. Adam works 
closely with the CEO and 
is the bridge between 
the Board and the 
Office regarding College 
operational, strategic and 
all clinical matters. Adam 
oversees all Committees 
and works with the 
Chairman to oversee the 
running of Board and 
provide leadership for 
the College. Adam joined 
the Board in 2015 and 
was elected President in 
February 2016.

DR LINDA SWANDR ADAM CASTRICUM

ACSEP bOaRD OF DIRECTORS 2019
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Similar to other australasian medical colleges, 
the aCSEP board is responsible for the oversight 
of the organisations operations and strategy – 
ensuring we deliver quality training and ultimately 
better care for our members and their patients. 

In addition, the aCSEP board has a responsibility 
over and above that faced by a company with 
shareholders, which is to ensure that the highest 
standards of corporate governance are followed 
in line with the expectations of our members and 
the community. 

 The board’s primary objectives are: 

- to drive organisational 
performance so as to deliver 
member value; 

- to add value and support, as a 
board, to the National Office 
team; 

- to deliver exemplary corporate 
governance and build an effective 
and open board; 

- to monitor the operational and 
financial positional performance of 
the College; 

- to advocate for better training 
and education in the sports and 
exercise medicine landscape 

Consistent with our organisation’s stance on 
equal-opportunity and diversity, our board strives 
to maintain an equal gender balance.  

The board has a combination of elected directors 
(from the membership) and independent non-
executive directors (non-members) who help to 
create a skills-based board to ensure enhanced 
governance oversight.  The Chair is elected from 
the independent directors by the board.  The 
President, as a College Fellow and Executive 
Director serving on the board is elected by the 
Fellows of the College. 

Furthermore, the aCSEP has several working 
groups and focused committees that aid 
the board to ensure consistent and efficient 
application of the College’s operations. 

BOARD CHARTER

WWW.ACSEP.ORG.aU



The College is governed by the aCSEP board 
of Directors, led by the Chair and President. 
as a small and growing College, the aCSEP 
membership provide invaluable and continued 
support to the growth and maturation of the 
College. Under the board, key committees 

are chaired by aCSEP Fellows, providing the 
framework for continued excellence for aCSEP 
as the leading australasian authority in Sport 
and Exercise Medicine. alongside the aCSEP 
committee’s many Working Groups provide 
further support within several key areas: 

GOVERNANCE STRUCTURE

Chair Board President

Finance & Risk 
Management

Executive 
Commitee CEO

National 
Office Staff 

(support 
Committees)

STANDARDS EDUCATION RESOURCES

Professional 
Standards

Education
Indigenous 

Health
Mental Health 
and WellBeing

Women in SEM

Appeals CPD EAC Training Research Conference
Curriculum 

Working Group
Working 
Groups

OTS Practice 
Accreditation

Registrar 
Research Exercise

STP
Position 

Statement 
Working Group

Ultrasound

Interview and 
Selection Masters Courses Undergraduate 

SEM

Workforce 
Planning Choosing Wisely

Registrar 
Representative
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ACSEP STRaTEGIC GOaLS & PRIORITIES

Australia
152 Fellows

54 Registrars

New Zealand
33 Fellows

16 Registrars

2 Fellows Overseas

ACSEP MEMbERSHIP

TRAINING EXCELLENCE

Curriculum and Training Program 
review 

Working groups - ongoing 
actions 

Medical education workshop held 
2019

External consultant engaged

Training Program Funding 

Ongoing advocacy to Department 
of Health

Explore pathways to Gov funded 
training in NZ

MEMBER ENGAGEMENT
Cultural development - “our 
College” 

Fellows Dinners - support

Communication - weekly rundown

Individual member group focus - 
Later Career Fellows (2019); Early 
Career Fellows (2020)

build National Office capacity and 
resources to allow members to 
focus on the clinical perspective in 
committee roles

Exercise as Medicine 

2 marketing projects to be 
announced when finalised (projects 
cross multiple strategic priorities*)
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STAKEHOLDERS
Stakeholder Engagement*

Refine stakeholder matrix to inform 
action plan (i.e. which are our most 
strategic or important stakeholders 
and how do we manage those 
relationships?)

Government

Continual advocacy re rebates and 
training*

Private Health Industry

Explore relationships and 
opportunities with Private Health 
Industry*

SUSTAINABILITY
Governance
annual Chairs meeting
Develop governance 
educational module
Strategic governance 
professional development
Develop committee chairs 
and members induction
Develop role description 
for NO committee advisory 
and support role
Financial
Commercialise SEM academy
Commercialise MOST courses
Market growth for member clinics 
through ongoing advocacy*
Explore additional sponsorship

TO
TA

L 
FE

LL
OWS

TO
TA

L 
M

EM
BERS

TO
TA

L 
RE

GISTRARS

TO
TA

L 
AS

SOCIATE MEMBERS

ST
U

D
EN

T 

MEMBERS

187
351

70

59 35

257
TOTAL FELLOWS AND REGISTRARS



The College 
congratulated fourteen 
new Fellows, each 
receiving their fellowship 
certificates at the annual 
Conference Gala Dinner.

NEW FELLOWS AND REGISTRARS

FELLOWS AWARDS 
Congratulations to all new aCSEP Fellows, 
receiving their Fellowship certificates at the 
Gala Dinner. Pictured below our newest aCSEP 
Fellows with Chair EaC Corey Cunningham, 
President Louise Tulloh and Chair of Training 
David bolzonello, from L-R David Samra, Richard 
Saw, Pip Inge, Stacey Compton, Duncan Walker, 
andrew aldous, Simon Jenkin, Viran De Silva, Mel 
Parnell, Dion Lewis, Matt Chamberlain, Eloise 
Matthews, Sharon Stay, William Craddock.

Investment in learning 
and education will always 
pay the best interest.
KATE SIMKOVIC
aCSEP, CEO
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aCSEP COMMITTEE REPORTS
EDUCATION COMMITTEE

The primary purpose of the Committee is 
to develop and provide oversight of the 
aCSEP Education Strategy. The Committee is 
empowered to develop, regulate and approve 
all education activities and to ensure education 
standards exist which guide and direct 
the delivery of Sport and Exercise Medicine 
educational programs.

Our role is also to oversee an educational 
framework and standards for the delivery of 
the training program in accordance with the 
australian Medical Council and Medical Council of 
New Zealand requirements.  

With these objectives in mind, the committee 
had a busy year developing the direction for the   
ambitious work the College is undertaking.

Four meetings were held from May to November 
2019 as well as a successful education strategy 
day in august 2019 to discuss the 2020 College 
curriculum and training review and to gain insight 
into emerging medical education trends and 
approaches. The insights from this strategy day 
will feed into the ongoing approach the College 
will take towards education and training in the 
next stage of evolution of Sport and Exercise 
Medicine.

The Committee reviewed and completed the 
australian Medical Council and Medical Council 
of New Zealand accreditation requirements 
for the College including the development of a 
monitoring and evaluation framework, education 
related policies and process documents and 
developed a number of guidelines.

Members also bought key College issues forward 
for discussion and approval and ensured the 
aCSEP board was kept informed of progress.

The 2020 year will commence with a review of 
the Education Committee strategy and the 
Committee will oversee the aCSEP curriculum and 
training review, the ongoing development of the 
Monitoring and Evaluation framework and the 
development of College standards

Thank you to all members for your time and 
efforts, 2019 was an interesting and challenging 
year for the new Committee and I look forward 
to its evolution in 2020 in collaboration with my 
aCSEP colleagues.

DAN EXETER
Chair of Education Committee

The aCSEP education committee was initiated by 
the australasian College of Sport and Exercise 
Physicians (aSCEP) board in November 2018 and 
held its first meeting in May with me as inaugural 
chair. The Committee membership consists of 
the Chairs of each of our College committees 
and an invited board member, with support from 
National Office.
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COMMITTEE MEMBERS
Corey Cunningham, Paul blackman, Matt Hislop, 
Leesa Huguenin, andrew Garnham, Judith May, 
Jeni Saunders and James McGarvey

ENTRANCE EXAM 
The Entrance exam assesses knowledge in 
anatomy (Paper a), Physiology and Pathology 
(Paper b) and Exercise Physiology (Paper C), using 
an online MCQ format.

The 2019 exams were held across secure sites 
in Sydney and Melbourne. The numbers of 
candidates sitting each paper and pass rates 
are demonstrated below.

FELLOWSHIP EXAM
The Fellowship Exam comprises MCQ and SaQ 
papers, followed by a Clinical exam including Long 
case, short case and Viva voce scenarios.

The 2019 written exam was conducted via a 
completely online format across secure sites in 
Perth, Sydney and auckland.

- 10 candidates sat both components of the 
Written exam with a pass rate of 70%.

- 2 candidates resat the MCQ or SaQ 
component only, with a pass rate of 100%.

- 11 candidates sat the Clinical exam in Sydney, 
with a pass rate of100%

The year by year pass rate in each of these 
exams is demonstrated above.

EXAMINATION & ASSESSMENT COMMITTEE (EaC)

The EaC oversees the preparation, 
conduct, marking and determination of 
competence standards for the aCSEP 
Entrance (Part 1) and Fellowship (Part 2) 
examinations, as well as the assessment of 
Overseas trained SEM specialists who seek 
to join the aCSEP.

March 2019

July 2019

Number 
sat

Number 
passed

Repeaters 
Passed

SAQ Mean and Pass rate over time

MCQ Mean and Pass rate over time

MCQ Pass rateMCQ Mean

SaQ Pass rateSaQ Mean
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COURT OF EXAMINERS
I would like to thank and acknowledge 
the many aCSEP Fellows involved in 
the Court of Examiners, ensuring 
that the Fellowship exams are set 
and marked by SEM peers – 12 Fellows 
were involved in preparing the SaQ 
papers and 22 Fellows were involved 
in assessing candidates during the 
Clinical exam

2019 EXAMS
The Entrance exams will be held in 
March and July 2020.

The MCQ / SaQ Fellowship exam will be 
held on 13 June 2020.

The Clinical exam will be held in Sydney 
on 19 September 2020.

OVERSEAS TRAINED SPECIALISTS
3 OTS applications were received 
during 2019 and assessed by the 
OTS Committee, including Jeni 
Saunders, Paul bloomfield, Mark Jones, 
Ryan Kohler, Tony Page and David 
bolzonello.

The applicants have extensive 
clinical experience but lack training, 
team coverage and research 
equivalent to the aCSEP training 
program and have been assessed 
as partially comparable and require 
1-2 years of supervised training as 
well as completing the Fellowship 
examination.

DR COREY CUNNINGHAM
Chair, Examination and Assessment 
Committee
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The Training 
Committee has 
continued to 
provide excellent 
support to our 
Registrars. Most TC 
members are a ZTC 
to our increasing 
numbers, a 
testament to the 
popularity of our 
specialty within the 
medical community. 

The interest in Sport and Exercise Medicine as 
a career path continues to grow and diversify. 
The TC strongly welcomes applicants and new 
Registrars from the widest range of cultural 
and geographical backgrounds. We are making 
some good progress here, but continued work will 
need to follow to ensure further improvements in 
representation. We look forward to seeing many 
more doctors applying for our specialist training 
from still under-represented sections to reflect 
this need: female gender, indigenous doctors 
and rural doctors are clear examples. I wish to 
personally and deeply thank all TC members 
for their hard-working ethic and their spirit of 
cooperation.

The Training Committee undertook some 
important and specific projects in response 
to certain Registrar, Fellow, board and other 
stakeholder feedback. In a very busy year, we 
can proudly reflect on the progress of these. 
a number of subcommittees were formed and 
we recruited widely from both Fellows and 
Registrars. We look forward to all feedback and 
will seek to refine processes and improvement. 
Most projects, listed below, have reached the 
stage of completion and initial implementation. 
I greatly appreciate all members who selflessly 
and skillfully worked on the projects. The 
outcomes of your efforts will be rewarded by 
many improvements in the Training Program for 
all to benefit from. I wish to commend and thank 
profusely the truly outstanding work of Ms Kylie 
Fitzgerald in her role at NTC. Ms Fitzgerald, only 
one year into her role, has been exceptional. 
She has been instrumental in managing, with 
distinction, all aspects of her work. She has 
been proactive and a key to the successes the 
TC have achieved in 2019. Furthermore, when 
required, she has stepped into additional roles in 
the Office.

NEWS, ACHIEVEMENTS AND SOME CHANGES OVER 
THE PAST 12 MONTHS
Acknowledgement of Country and respect to NZ 
indigenous cultural values for all meetings
“The aCSEP committee acknowledges the 
Traditional Owners of the land on which our 
College resides.  We pay our respect to aboriginal 
and Torres Strait Islander cultures and to Elders 

past and present. We commit to uphold that all 
decisions made by the group affecting NZ will be 
consistent with the principles of the treaty of 
Waitangi.”

Selection Processes: First-Year Registrar - 
Interviews and Selection for the Training Program
a project was led by National Training 
Coordinator (NTC) Ms Kylie Fitzgerald to 
evaluate our selection processes. The project, 
conducted and completed in 2019, evaluated the 
acceptability and reliability of the Multiple-Mini 
Interview (MMI) provided initial high-quality data. 

The statistical analysis of project outcomes 
showed that further review is required. The 
reliability of the current processes is below 
target levels.  at present, a number of options 
are being considered, seeking to improve our 
outcomes for 2020. We are confident with 
the data being obtained, the aCSEP is moving 
towards excellence, transparency and relevance 
for future selection. It was pleasing to note that 
the MMI Process was deemed highly acceptable 
and satisfactory to all interviewers (n = 31) and 
interviewees (n =21). The Selection Committee 
will discuss these findings and determine 
amendments for the 2021 admissions process. 
The final outcome of this project are being 
presented at the aSCEP Scientific Conference in 
2020. 

We warmly thank our research partners, brett 
Vaughan and Dr Michael Dodson (Melbourne 
Medical School, Uni. Melbourne) and Prof brian 
Jolly (Uni. Newcastle), for their expertise in 
assisting us with this project. a follow-up 
project is being developed to evaluate the 2020 
processes.

Work-Based Assessments
We will be evaluating the amended Wba form. This 
form includes, for the first time, a ‘Conditional 
Pass’. This category is considered an essential 
addition, providing the Clinical Training Supervisor 
(CTS) and the Registrar with an opportunity 
to focus again on a section of work that is 
inadequate and fails to meet expectations. It is 
apparent that difficulty can be experienced by 
the CTS to ‘Fail’ Registrars in training (certainly 
not unique to our College). a Conditional Pass 
will provide a Registrar with a further opportunity 
to improve to a satisfactory level before a Fail is 
received for part/all of their training time, which 
would necessitate additional time on the Training 
Program Project team: Ms Kylie Fitzgerald, Dr 
Scott burne, Prof Tim Wilkinson (Uni. Of Otago), 
Prof brian Jolly (Uni. Newcastle], Mr brett Vaughan 
[Uni. Melbourne]).

Tutorial Program Review
15 College members formed a Working Group to 
investigate feasible and sustainable education 
options for future Weekly Tutorial delivery aiming 

TRAINING COMMITTEE 
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to deliver a fairer, more universal, transportable 
and flexible program. Many strategic reasons 
unpin the need for such a program. The 
outcomes of this group were review by TC in 
October and the final models was all registrars 
learning together via a centrally delivered 
e-learning format. all practical sessions for 
regional 

Consultations/discussions with key stakeholders 
(11-12/19) of the proposed new format followed 
the feedback of significant potential challenges 
being present for certain aCSEP Members in 
some locations. as a result, Registrars and 
Fellows were invited to vote their preference. 
Friday 1030-1230 aEST/aEDST was the most 
popular (Registrars [52 of 75], Fellows [20 of 44]) 
and was selected for 2020. as the vote was not 
unanimous, an ‘exemption’ process is in place 
for 2020. Registrars can apply to not attend the 
online session and will be required to undertake 
the weekly learning via the online platform. This 
is to manage those who have commitments that 
cannot be changed. It is anticipated the time 
will remain the same for 2021 and registrars and 
clinics can plan for 2021 with Fridays as central 
teaching time. 

Feedback on this new approach will be gathered 
both ad hoc and via a formal research project 
with semi-structured interviews with fellows and 
registrars at the end of the year (Project team: 
Kylie Fitzgerald (NTC), Scott burne, Rachel Harris, 
brett Vaughan (Uni Melb), Sandra Grace (SCU)). 

Congratulations to our new Fellows
by the end of 2019, 11 Registrars have successfully 
completed their training requirements. This 
momentous personal achievement will ensure 
they are admitted into Fellowship at the 2020 
conference. Congratulations go out to our new 
(soon-to-be) Fellows:

Dr brandi Cole
Dr Masi Njawaya
Dr Rachel Harris;
Dr Sachin Khullar
Dr brett Frenkiel
Dr Christopher Pratt

Dr Noah Whitehead
Dr Danielle barwood
Dr Thomas Hill
Dr Jonathon 
Charlesworth
Dr Leigh Golding

I am also aware that we could have a couple of 
additional Fellows at the Conference, so watch 
this space (and keep fingers crossed)!

Thanks, and Acknowledgments
I am fortunate to be surrounded by a team with 
the single-minded approach to ensure the aCSEP 
Training Program for Registrars continues to set 
a world standard for specialist medical training in 
Sport and Exercise Medicine. We have undertaken 
several important new projects, responding to 
voices within the Registrars and Fellows as well as 
external stakeholders and regulatory authorities. 
The outcomes should continue to build and adapt 
our Training Program whilst looking outwardly 
towards our strategic planning as a training 
organisation. The work is in addition to that 
involved in the usual maintenance of our Training 
Program. 

I would like to specifically acknowledge the 
outstanding contributions from the aSCEP 
members (below) who have all been actively 
working to support the processes of our College.  
Without their generosity and expert knowledge, 
the work of the TC and its sub-committees 
would not be possible. I also wish to acknowledge 
especially the excellent work of Registrar (soon 
to be Fellow!) Dr Rachel Harris as TPWG Chair. 
Her role was time-consuming and challenging. I 
again thank Ms Kylie Fitzgerald for her tireless and 
fabulous work as NTC.

DR SCOTT BURNE
FACSEP, ACSEP Chair of Training

ASCEP Training Committee ASCEP Selection 
Committee

ASCEP Accreditation 
Committee

Tutorial Program Working 
Group

Chair: Dr Scott burne Chair: Dr Scott burne Dr Steve Reid Chair: Dr Rachel Harris
Ms Kylie Fitzgerald Ms Kylie Fitzgerald Dr Elizabeth Clisby

Ms Diana Quin
Ms Isabelle Schroeder
Ms Kate Simkovic
Dr Deb Robinson
Dr Pip Inge

Ms Kylie Fitzgerald
Dr George Pitsis Dr adam Castricum Dr Scott burne
Dr Chris Hanna Dr Kevin boundy Dr Sharron Flahive 
Dr John Molloy Dr anik Shawdon Dr George Pitsis
Dr Sharron Flahive Dr Viran De Silva Dr Richard Saw
Dr Paul annett Dr Rachel Harris Dr Stacey Compton
Dr David bolzonello Dr Sarah beable Dr Jonathon Charlesworth 
Dr Gary Couanis Dr Krishant Naidu Dr Chris Hasenkam
Dr Samantha May
(Registrar Rep)

Dr Kylie Shaw Dr Samantha May
Dr David bolzonello Dr Tanusha Cardoso

Dr Simon Jenkin
Dr Eloise Matthews
Dr Jessica Watson
Dr Tim barbour
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a number of Fellows have previously had difficulty 
achieving the annual mandated two hours of 
cultural competence activity.  In response to 
this, further cultural competence activities were 
suggested with links to these found in the CPD 
handbook. This has decreased the burden of 
compliance and has been well received by the 
fellowship.

Compliance with the CPD program overall is 
excellent.  There is a 100% compliance with the 
program for Fellows practising in New Zealand, 
and 99% compliance for Fellows practising in 
australia.  Considerable time and resources are 
spent by the CPD committee and the National 
Office in encouraging Fellows to achieve 
compliance. as of the 2020 CPD year we will now 
be required to inform both the New Zealand and 
australian regulatory bodies of non-compliance 
with our CPD program.

an increasing number of Fellows are doing a 
Regular Practice Review (a form of peer review).  
Feedback is very positive and the CPD committee 
encourage all Fellows to consider both submitting 
for a Regular Practice Review (RPR) and being 
a reviewer for an RPR.  It is likely that in the 
next triennium Regular Practice Review will be a 
mandatory component of CPD.

The Medical board of australia is planning to 
phase in new recertification requirements 
entitled Professional Performance Framework 
and our CPD programme will need to adapt to 
these requirements.  The changes are out for 
consultation, but will likely include a mandated 
Regular Practice Review, increased emphasis 
on outcome measurements (audit of medical 
practice), a mandatory professional development 
plan, and possibly health checks for practitioners 
over the age of seventy.  The Medical Council of 
New Zealand is also planning some changes for 
recertification, thankfully the New Zealand and 
australian systems continue to align well. at this 
stage there are no planned mandatory changes 
for the next triennium, but these changes will 
likely take effect from the start of the 2023 
triennium The CPD committee will continue to 
present a CPD programme that meets the needs 
of our fellows.

STUART ARMSTRONG
Chair, CPD Committee

CONTINUING PROFESSIONAL DEVELOPMENT 

2019 is the third and final year of the 
current CPD triennium.   

Overall, the CPD program is going well.  
Fellows are now more comfortable with 
entering data and uploading base records 
onto the CPD portal.
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With the retirement 
of Professor Kieran 
Fallon as the Chair 
of the Research 
Committee, the 
Committee wishes 
to thank him for 
his outstanding 
contribution and 
leadership during 
his tenure. The 
new Chair of the 

Research Committee, associate Professor Jane 
Fitzpatrick was welcomed as the new Chair at 
the meeting in Queenstown NZ.

With the appointment of a new Chair and the 
growth in Registrar numbers, it was felt that 
a more pro-active committee format would 
meet the needs of the College. The committee 
currently has 11 members, most members are 
involved with university teaching, membership 
of research committees and/or research 
supervision. The vast majority of members of the 
committee have responded to requests for an 
opinion on multiple occasions.

During 2019, Dr James McGarvey fulfilled the 
role of Registrar Research Coordinator and was 
involved in the assessment of registrar research 
proposals. Dr McGarvey has now stepped down 
from that role and the Research Committee. The 
committee wishes to thank him for his work in 
the role and his commitment to it during a busy 
period. The vacant role of Registrar Research 
Coordinator was circulated to all the Research 
Committee members in November 2019 but 
remains unfilled.

Support in the National Office for research 
has undergone some change. The departure 
of Kirsten Lowe-Jabornik from the position of 
Research Officer mid-year, led to a time of 
some concern as it occurred during the period in 
which Registrars were submitting their research 
proposals, the Chair wishes to recognise the 
Research Committee for their responsiveness to 
requests for an opinion on various documents, 
including proposals. The quality of and clear 
expertise inherent in their opinions have been 
welcomed. The new Research Officer, Chris Lynch, 
was appointed mid-year and has proven to be an 
excellent appointment.

THE FOLLOWING DOCUMENTS WERE REVIEWED IN 
2019.

THE CONCUSSION IN SPORT AUSTRALIA POSITION 
STATEMENT      
Choosing Wisely Recommendations - 4 
recommendations had previously been approved 
by the Research Committee and the 5th 
recommendation of concussion has been added 
for review

a significant initiative of the Research Committee 
during 2019 has been the development of two 
proposals that would enable Registrars of the 
College to complete their Fellowship-related 
research requirements by enrolling in a Master 
of Philosophy (MPhil) through the Centre for 
Health, Exercise and Sports Medicine (CHESM) in 
the Department of Physiotherapy, The University 
of Melbourne or through a supported research 
pathway within the Postgraduate Sports 
Medicine Program at the University of Melbourne.

It is recognised that it is becoming increasingly 
difficult for the publication of original primary 
research by Registrars. Strategies have been 
discussed by the committee to facilitate 
publication. Including Registrars identifying 
3 prospective journals when completing the 
Research Proposal Form and Registrars aiming 
towards the most suitable journal for their work 
rather than simply the highest ranked.

Data for research activity by Registrars in 2019 is 
shown in appendix 1;

I wish to thank the members of the Research 
Committee for their work during this year.

JANE FITZPATRICK 
Chair, Research Committee

RESEARCH COMMITTEE



2019 has been a year that has seen plentiful activity by women 
in aCSEP and the wider SEM community; a few highlights 
included seeing Dr Lou Tulloh elected as the first female 
president of the College, the inaugural Women in SEM get 
together at the annual Scientific Conference and the Women 
in SEM advisory Group being created. More broadly, the 
increased popularity and professionalism of female athletes 
in traditionally male sports such as aFL, cricket, rugby and 
soccer, and ongoing popularity of women’s sport in general, 
has resulted in an increased appetite for female specific 
health care and curiosity around performance implications.  

Within the college, females account for just 23% of fellows 
and 31% of registrars with a declining number of female 
applicants to the training program. The Women in SEM 
advisory Group was formed to facilitate an increase in 
female representation within aCSEP and the SEM community 
spanning from pre-registrars to leadership positions in the 
college. The group has looked to increase the exposure 
of sports and exercise medicine to prospective registrars 
and promote sports and exercise medicine as a female 
friendly speciality through tackling barriers that we know 
women within the college face. Ensuring females continue 
to be represented within senior leadership positions 
within the college is a high priority and we are excited to 
announce a Women in Leadership Scholarship which will 
be launched at the 2020 conference. This will be open 
to all female college members and provide the recipient 
to pursue further education in the leadership space. 

The group has had several meetings throughout the year, 
including the Women in SEM breakfast meeting at the college 
conference in Queenstown where two founding members of 
the college, Dr Grace bryant and Dr Jenni Saunders spoke 
with the group about their experience working in sports 
and exercise medicine and the challenges they have had 
along the way in forging their path in a traditionally male 
dominated industry. at the 2020 conference we are lucky 
enough to have Dr Jennifer Green, orthopaedic surgeon and 
member of the Orthopaedic Women’s Link (OWL) as the guest 
speaker. The conference will see over 40% of speakers and 
chairs being women as well as facilities to assist parents 
including a creche and breastfeeding room available. 

We are delighted that gender diversity within the college 
has improved over the year and will continue to strive 
for progress within aCSEP and the wider sporting and 
community landscape. We also hope to encourage and 
champion similar increase in diversity within the college, 
to see better representation of the wider community 
within aCSEP. We are very appreciative of those who have 
volunteered to be members of the Women in SEM advisory 
Group, those that have encouraged and supported us to 
increase gender diversity, and our champions of change. 

‘You can’t be what you can’t see’ 

RACHEL HARRIS AND PIP INGE 
Co - Chairs of Women in Sport and 
Exercise Medicine Advisory Group

WOMEN IN SEM
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The College continues to make important 
inroads into better delivery and opportunities 
in Indigenous health. The College formed its 
Indigenous Health advisory Committee in 2018 
and throughout 2019 continued to provide a clear 
voice to both the aCSEP Education Committee 
and the aCSEP board regarding Indigenous 
Health and associated cultural issues. 

at the 2019 aCSEP Conference, we met with 
representatives from Pasifika Medical association 
(PMa), to strengthen ties between our respective 
organisations. PMa ran a cultural workshop at the 
conference which was well received. The cultural 
influence on the 2019 conference, led by Dr Nat 
anglem, Dr Ra Durie and Te Ora was powerful and 
a joy to behold.

Cultural competency becomes mandatory for 
all health practitioners (including allied health) 
registered with aPRHa as part of CPD. The 
college website continues to be updated with 
resources. The adam Goodes documentaries 
(The Final Quarter and The australian Dream). 
highlighted the effects of racism in sport.

Moving forward we welcome 3 indigenous trainees 
to the program in 2020. Dr amitesh Kumar 
(Pasifika), Dr(s) anika Tiplady and Tane Eunson 
(Maori). We wish them well in their training.

The aCSEP online module is nearing completion – 
thanks to Di Robinson and her team.

The aCSEP Reconciliation action Plan is 
undergoing further development with some 
important milestones coming up.

australasian College of Sport and Exercise 
Physicians (aCSEP) CEO Kate Simkovic and 
Chairman David brennan, attended Parliament 
House, representing the College at the australian 
Migration and Settlement awards 2019. The 
awards recognise the good work of organisations 
and individuals who assist new migrants and 
refugees, to settle, to feel included and to 
participate.

 aCSEP Fellow Viran De Silva and Registrar Nathan 
Luies joined President Louise Tulloh in presenting 
several sessions at the aIDa Conference in 
Darwin in October 2019.  The conference titled: 
Disruptive Innovations in Healthcare looked at 
the technological and systemic transformations 
and holistic innovations required to close the gap. 
It was a great opportunity to spread the word 
about training with aCSEP.  

INDIGENOUS HEALTH 

ACSEP ANNUAL CONFERENCE 
SCHOLARSHIP - CULTURAL 
AWARD
The College proudly offers 
Indigenous medical students 
and junior doctors a scholarship 
to attend the College’s annual 
Scientific Conference. This 
opportunity has been designed 
to enhance the recipient’s 
career and their interest in 
Sport and Exercise Medicine. 
The College was pleased to 
present the 2019 award to Dr 
anika Tiplady. 

Dr Louise Tulloh (left) presenting 
the Cultural Scholarship award 
to Dr anika Tiplady  
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THE PRODUCT
The SEM academy is the world leading training 
platform for online SEM education. Each module 
available has been developed by world leading 
experts, with a regular review cycle of two years 
to ensure content is fresh and current. The 
advanced user experience software ensures 
a modern, interactive learning environment 
unlike previously seen in medical education. SEM 
academy is constantly being updated with new 
modules based on user needs and current trends. 
There are currently over 60 modules available, 
with completion times ranging from 1 to 40+ 
hours. Complementing the modules, the SEM 
academy provides a unique online community 
including webinars, podcasts and live streaming 
of keynote sessions from participating leading 
SEM events across the globe. 

THE PLATFORM
SEM academy utilises SaP Litmos, the most 
powerful Learning Management System (LMS) 
on the market. This is the engine behind some 
of the most sophisticated training programs 
in the world with the capacity to scale to 
millions of users, a next-gen feature set, and an 
interface best known for streamlined simplicity 
and incredible ease-of-use. The platform gives 
users everything they need to manage their 
individual learning from one secure, centralized 
environment. SaP Litmos is a cloud-based 
solution that unifies virtual, classroom, mobile, 
and social learning. Learners gain anytime, 
anywhere, any-device access to personalised 
courses and content, as well as access to 
features such as quizzes and video assessments, 
gamification and leaderboards. The system is 
designed to drive maximum engagement and 
information retention. Each login is unique to 
the individual, meaning each user has their own 
dashboard, calendar, progress reports and goals.

SEM ACADEMY

The SEM academy launched worldwide 
on Monday 25th November 2019. 
https://semacademy.org/

This significant resource has been in 
the making over a number of years 
and the result of a strategic priority 
for 2019. The aCSEP is hopeful that 
the SEM academy is the first step into 
collaborating on a global scale and is 
excited about the future prospects 
this platform will bring.
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The College 
Mental Health 
resources have 
been improved 
further this year 
with the launch 
of the Doctors 
Mental Health 
e-learning module 
on the members 
only Learning 
Management 

system. This excellent resource was put together 
by Sport Psychologist, Dr. Ruth anderson, the 
CEO of MiND HQ and also Head of Performance 
Psychology with the australian Cycling Team, 
and has now also been offered as part of the 
suite of e-learning modules for the new aCSEP 
SEM academy launched at the end of the year. 
This module sits nicely alongside our Mental 
Health in Athletes e-learning module and the 
larger, more comprehensive Sports Psychology 
for Sports Medicine academic Module, showing 
the College’s commitment to producing world 
leading, up to date mental health resources for 
not only our members but the worldwide SEM 
community. Thanks must go to the fantastic work 
from Dr. Diana Robinson, our Chair of Curriculum, 
coordinating our modules and Kymberleigh bray, 
our wonderful Module designer who makes these 
resources come to life.

The College ran another successful #doctordash, 
again starting off #crazysocks4docs Doctors 
mental health awareness week in early June. This 
time, however, the #doctordash was run (with 
some swimming, rowing, cycling and rolling) as a 
virtual online event through encouraging posts 
on social media, so doctors, medical students 
and other health professionals all over the world 
could get active to not only improve their mental 
health, but also help raise awareness of and help 
destigmatize mental health issues in all health 
professions. Thanks again to MDAN for their 
kind support of the event and we look forward 
to continuing collaboratively with other peak 
medical bodies to raise the profile of mental 
health and supporting our colleagues in need.  

I was asked to present on Doctors Mental Health 
as part of the Northern Public Hospital Grand 
Medical Round on RUOK day in September to 
a diverse multidisciplinary audience, where I 
was able to promote the benefits of exercise 

in the prevention and management of mental 
health issues, as well as discuss burnout and the 
importance of recognizing and managing this 
early without stigma to ensure we can continue 
to provide the best care not only of ourselves, 
but our families and our patients.

The Australian mandatory reporting laws for 
medical professionals were slightly updated 
throughout the year where the requirement to 
report a doctor who poses a risk to the public will 
have the threshold for reporting raised to only if 
they pose a “substantial” risk. These new laws will 
come into effect in early 2020 and will hopefully 
give doctors greater confidence to address any 
mental health issues with their GP’s and other 
health professionals. 

Our College Chair, David Brennan, in his role as 
Chair of the Drs4Drs Health Services Chair, was 
delighted to launch the Drs4Drs website and 
suite of comprehensive resources, including for 
doctors looking after doctors late in the year in 
Perth. The website specifically mentions of the 
role of exercise for all doctors in prevention and 
treatment of Mental Health issues. David also 
highlighted how Colleges like aCSEP encourage 
their members to have their own regular GP 
through a CPD allowance of maximum one point 
per year for Fellows consulting their GP. This 
resource along with our own bespoke Mental 
Health modules have well and truly ensured the 
College Mental Health Plan is a robust plan for all 
our members, ably assisted by the College Peer 
Support Group, Training Committee and National 
Office staff who continue to be on hand to offer 
our Fellows, Registrars and staff support when 
in need. I would also like to specifically thank 
ashley Mackay, who gave the National Office 3 
wonderful years and helped the College develop, 
promote and grow our Mental Health Plan as well 
as driving the successful #doctordash initiative.

as always, it is important we all take the time 
to look after each other and if concerned ask if 
our friends and colleagues are ok. I would like to 
think this is an enduring strength of our tight knit, 
diverse College.

Warm regards,

ADAM CASTRICUM
Chair of Mental Health Advisory Group

MENTAL HEALTH 
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(The updated better Members portal 
of the aCSEP website aims to support 
Fellows, Registrars and Staff to 
promote mental wellness, including 
access to anonymous counselling 
services funded by the College)
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Di Robinson has 
been working with 
educators Nikki 
brouwers and 
Nathan Frank to 
develop a Cultural 
Safety eLearning 
resource for the 
College.

This was a big 
year from the 
Online Education 

Resources aspect. The SEM academy was 
launched and we have a number of new modules 
either launched or about to be launched, along 
with some major reviews and rebuilds of the 
existing module suite. 

To prepare for the SEM academy, all the existing 
modules required rebuilding and in many cases 
reviewed. Kymberleigh bray has worked untiringly 
to build these into the new college badging, as 
the content became available, including updated 
Gastroenterology, Sports Injuries in Children, 
Growth and Maturation in Children, Gymnastics, 
Rock Climbing, Heat Illness and Haematology 
modules to name a few. Importantly the full 
Nutrition module review has been completed and 
the updated academic module is now available 
and running smoothly. We now have 4 of the 5 
academic module reviews complete. I am pleased 
to announce that we were able to find excellent 
content experts for the Research Methodology 
module, after a long and exhaustive search 
and assistance from Kylie Fitzgerald, from the 
National Office. This module is now in the online 
development phase and will be launched by the 
end of February. 

During 2019 the ECG interpretation in athletes 
suite of modules was launched along with the 
aCSEP version of Sport related Concussion. In 
March, bone and the Sports Physician, created 
by Dr Greg Lovell, was launched, along with a 
review and rebuild of athlete Mental Health. Some 
of the more recently created modules, such as 
the Growth, Maturation & Sports Performance 
and the Para-athlete were rebuilt following 
content expert review. There are a small number 
of modules which have been reviewed and are 
awaiting development, such as Respiratory 
medicine, Renal, Electrolytes and Hyponatremia, 
and Immunology.  We can expect those in March 
and april this year. 

The Clinical Training Supervisor modules have now 
been reviewed in totality and updated to reflect 
the current training program requirements. They 
were launched in January 2020. These modules 
will be compulsory for all CTS this triennium. 

The anti-doping results management module will 
be updated early this year, subsequent to the 
new legislation passing through the australian 
Government, creating a National Sports Tribunal, 
and significantly modifying the way anti-doping 
rule violations are managed. 

Some exciting new modules were launched 
during 2019 or are planned for early 2020. These 
include Pain and the Sports Physician (Kal 
Fried), Telehealth (George Pitsis) and Ethics, 
the latter which is a collaboration between 
aCSEP, The Ethics Centre and Lynley anderson 
and Peter burt. These modules consist of three 
really fascinating sections, with a focus on 
what one ought to do, in the SEM setting. In 
the next few weeks, a business Skills module, 
with perspectives from the financial sector 
(accountants), commercial lawyers, the insurance 
sector and senior sport and exercise physicians 
(Simon Locke, David Humphries, Kevin boundy, 
Roy Saunders) will be launched.  This module will 
help senior Registrars and newly graduated SEM 
Fellows make informed choices, raise awareness 
of legal and insurance obligations and generally 
prepare for independent practice. In addition, 
a new module to add to the suite of Exercise 
medicine modules will be created. “Lifestyle 
Modifications in the Prevention and Treatment 
of Osteoporosis, Sarcopaenia and Falls” will be 
launched by april. 

Finally, we are excited to announce the Cultural 
Health and Safety module will be launched by 
the end of February.  This module contains an 
indigenous perspective on australian history, 
and discusses aboriginal language and culture, 
and the effects of colonisation on culture.  It 
discusses the steps involved in working towards 
achieving cultural competence, and discusses 
the specific issues involved in engaging with 
aboriginal patients.  We are delighted to include 
videos from interviews with important australian 
indigenous athletes, such as Michael O’Loughlin 
and Mahalia Murphy. 

I would like to thank all the aCSEP Education 
project content experts and collaborators from 
both inside aCSEP and beyond. Your input and 
patience are greatly appreciated. We couldn’t do 
it without you.  Thank you to Kymberleigh, without 
whom, we would only have some words on paper. 

DI ROBINSON 
Chief Project Manager - STP Education Projects.

ACSEP MODULES & 
TRaINING PROGRaM
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The aCSEP MOST course was reviewed in 2019 
under the governance of a small group of 
experienced Fellows. This MOST Course Working 
Group provided a large amount of time, expertise 
and effort towards ensuring the MOST Course 
was not only updated but also fit for purpose 
within the SEM Landscape. The MOST Course 
Working Group was Chaired by aCSEP COO Diana 
Quin and the expert members included:

Warren McDonald

Roy Saunders

Steven Kara

Diana Robinson

David Long

Sharron Stay

brad Mitchell (Senior Lecturer in Paramedics, 
Flinders Uni)

Following this extensive review, a new manual 
and a number of e-modules were developed and 
made available on the SEM academy website. 
The college then undertook the process of 
acquiring its own set of appropriate course 
equipment, something that the aCSEP has not 

held previously and will provide a greater flexibility 
for aCSEP course delivery into the future. This 
development work has been funded through STP 
grants available to the college.

Five exceptional aCSEP courses were delivered to 
approximately 80 participants in australia utilising 
this new equipment and structure in 2019. Each 
course was evaluated and received excellent 
feedback with all participants stating that they 
highly recommend the course.

There is great demand for the delivery of the 
aCSEP MOST course and therefore 2020 will 
see increased numbers of participants both in 
australia and New Zealand. The aCSEP will also 
commence the development of:

- a train the trainer course to encourage a 
larger pool of Fellow involvement in teaching

- course offerings to diverse jurisdictions, 
regional areas and New Zealand

- strategic partnerships for an extended MOST 
Course rollout to allied health and other 
aligned medical specialists

MOST COURSE



E-LEARNING AWARDS

The LearnX Live Awards is an international awards program 
that recognises multiple fields within talent management 
across the corporate, education and public-service sectors. 
Each year the awards uncover incredible projects and 
solutions that deliver best practice and business value. We are 
very happy to have won gold and silver for our submissions for 
the LearnX awards 2019; relating to our ECG and Concussion in 
Sports modules. This is a great testament to the hard work of 
all involved, and an indication as to the quality of our modules. 

GOLD WINNER
BEST TALENT > BEST TALENT PARTNERSHIP

Awarded to the ACSEP & White Leaf Solutions for the 
design of the Concussion in Sport online module, built 
for the AIS (Australian Institute of Sport).

SILVER WINNER
BEST E-LEARNING DESIGN > FREE 
E-LEARNING RESOURCE

Awarded to the ACSEP, White Leaf Solutions & 
the University of Washington – Center for Sports 
Cardiology for the design of the ECG Interpretation 
in Athletes online modultes.
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The college proudly presented the College awards at the Gala Dinner. The aCSEP membership provides 
significant service to Sport and Exercise Medicine in australia, New Zealand and abroad. The College 
awards recognise such exemplary contributions. awards are presented at the annual Conference Gala 
Dinner, as part of the formal Gala Dinner.

COLLEGE AWARDS

COLLEGE MEDAL
The College Medal is awarded 
for outstanding performance in 
the Fellowship Examinations. The 
candidate must be sitting the 
examination for the first time and 
have achieved a pass in every section 
of the examination. The recipient of 
the College Medal was Dr Richard Saw.

KEN CRICHTON NRL FELLOWSHIP
In additional to the formal awards, the 
College was pleased to announce that 
Dr Jeni Saunders. was awarded The 
Ken Crichton Citation for Distinguished 
Service award.

ACSEP RESEARCH AWARDS
The Research awards acknowledge 
exceptional research from Fellows and 
Registrars in the field of Sport and 
Exercise Medicine. The recipient of the 
Registrar Research award was a/Prof 
Jane Fitzpatrick.

ACSEP TRAINING SUPERVISOR AWARD
Presented to the most outstanding 
aCSEP Training Supervisor for the 
year. This award recognises Training 
Supervisors based on several criteria 
that aims to improve Registrars as they 
move through the Training Program. 
The recipient of the aCSEP Training 
Supervisor award was Dr Peter baquie.



AWARDS OF NOTE
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bJSM Editor-in-chief, Prof Karim 
Khan, received the Order of australia 

for distinguished service to Sport 
and Exercise Medicine and to the 
promotion of physical activity for 

community health.
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Medal of the Order of australia for her 
significant service to sports medicine.

D
R
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H
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O
N FL

AHIVE

Received the prestigious Joe 
French award for her outstanding 
contribution to Rugby following 20 
years as the NSW Waratahs team 

physician.

We would like to congratulate 
these aCSEP Fellows for the 
acknowledgement they have received 
through these prestigious community 
awards.

announced as the NT australian of 
the year and australian of the Year 

nominee
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Thank you for making the aCSEP 2019 Future 
Proof Your SEM Conference our most exciting 
event ever! Over seven big days the aCSEP 
welcomed over 300 delegates to stunning 
Queenstown, New Zealand across our Registrar 
and Scientific Conferences as well as our MOST 
and Ultrasound Courses.

The aCSEP Registrar Conference was a 
tremendous success and set the tone for the 
rest of the week. Thank you to aCSEP Registrar 

anna Topping for her hard work in putting 
together an exciting and creative event.

The aCSEP Scientific Conference held a world 
class program including four keynote speakers 
from across the globe: Prof Claude bouchard, 
Dr Kim Harman, Prof alison Heather and Prof Jiri 
Dvorak. a big congratulations and thank you to 
aCSEP Fellow brendan O’Neill for his tireless work 
on convening our largest conference to date.

EVENTS
ACSEP ANNUAL CONFERENCE
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The aCSEP 2019 Future Proof Your SEM 
Conference our most exciting event ever! 

Over seven big days the aCSEP welcomed over 
300 delegates to stunning Queenstown across 
our Registrar and Scientific Conferences as well 
as our MOST and Ultrasound Courses.

The aCSEP Registrar Conference was a 
tremendous success and set the tone for the 
rest of the week. Thank you to aCSEP Registrar 
anna Topping for her hard work in putting 
together an exciting and creative event.

The aCSEP Scientific Conference held a world 
class program including four keynote speakers 
from across the globe. a big congratulations and 

thank you to aCSEP Fellow brendan O’Neill for his 
tireless work on convening our largest conference 
to date

Thank you to our Maori brothers and sisters for 
hosting #aCSEP19 and welcoming all delegates 
onto your land. From the opening powhiri from 
tnagata whenua, all delegates were given a 
sense of kinship and unity which extended 
throughout the conference and into a memorable 
Gala Dinner.
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The College hosted Fellows 
Dinners in Sydney, Perth, brisbane, 
Melbourne, Canberra and Dunedin 
NZ. These dinners were extremely 
well received and provided for many 
great discussions between Fellows. 
Topics such as ethical practice, the 
College role in regulation of member 
behaviour, challenges about our place 
in the healthcare workforce, models 
of SEM practice in hospitals and the 
Netherlands experience.  Several 
dinners attended by both the aCSEP 
President and the CEO, allowing many 
important College updates to be 
communicated.

Thank you to our generous sponsors 
LMT, MDa National and Device 
Technologies

FELLOWS DINNERS

Location Date
No. of 
Fellows 

attended

brisbane 20th aug 9

Perth 4th Sept 9

Sydney 12th Sept 29

Dunedin 
(NZ) 31st Oct 25

Canberra 26th Nov 11

Melbourne 2nd Dec 28

TOTAL 111
Victorian Fellows Dinner

QLD Fellows Dinner

ACT Fellows Dinner

NZ Fellows Dinner
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MEMbER SPOTLIGHT
SPORT & EXERCISE MEDICINE IN SAMOA

Dr Jake Pearson, from Wellington NZ, returned in 2019 from a stint in Samoa with his family where he 
and his wife provided medical services to the local community.

A SAMOAN SOJOURN - JAKE PEARSON, ACSEP 
FELLOW, WELLINGTON, NEW ZEALAND
My wife (Melanie, a GP) and I have always wanted 
to do some volunteer work overseas – not only 
for our own reasons, but also to give our three 
primary school aged boys an experience of a 
culture and way of life very different to what 
they are used to in suburban Wellington. We 
discovered early on that volunteer medical 
organisations such as VSa and MSF are not well 
set up to place families, let alone trying to fit the 
timing within school terms. We therefore got in 
contact with a friend from medical school who 
lives and works as the only GP on Savai’i (the 
less developed of the 2 main Samoan islands – 
population ~45,000 spread in coastal villages with 
mainly subsistence living). She put us in touch 
with the local hospital and helped organise our 
Samoan Medical Council registration, schooling 
and accommodation, and before we knew it we 
were on our way for our 3 month adventure, from 
april to July 2019. 

We stayed in a rural village of around 200 people 
who made us feel very welcome, including 
regularly supplying us with papaya, bananas, 
coconuts and fish. Our rented house was basic 
with no running hot water or washing machine, 
and regular uninvited pets such as slugs, ants, 
spiders etc, which we tried to view as all part 
of the local charm. The boys went to a nearby 
school, the only one on the island conducted 
mainly in English. This was literally “old school”, 
with plenty of copying off the blackboard, 
mid-year exams that included having to list the 
members of the Samoan men’s Sevens team, and 
teachers roaming the aisles with jandal/thong in 
hand (or bible in the case of the religious studies 
teacher!) to admonish any children mucking 
around.

We took the opportunity to explore the island, 
and enjoyed regular amazing snorkelling, beach 
time, SCUba diving, waterfalls. We noticed that 
our children seemed to really benefit from the 
change of pace, after an initial settling in period, 
and became quite content with the combination 
of books, board games, Lego, balls and sticks 
and stones on offer for entertainment i.e. not an 
electronic device in sight! also, the opportunity to 
spend so much time together, as opposed to the 
busy schedules of home, was for the most part 
very positive. 

Melanie and I worked mainly in the hospital, 
which had a few inpatient beds but was primarily 
a combination of an emergency department 
and outpatient clinic. Patients would present 
with anything ranging from requiring a repeat 
prescription to serious acute trauma. anything 

that required surgery or intensive care was 
transferred to the hospital on the main island, on 
an ambulance that went on the standard ferry. I 
felt very much on the edge of my comfort zone 
much of the time. I am grateful that the team 
and event coverage we do as SEM physicians 
requires us to maintain a knowledge of general 
practice medicine, but nonetheless it had been 
quite some time since I had managed poorly 
controlled type 2 diabetes, hypertension or 
infants with bronchiolitis. Needless to say, I 
regularly swallowed my pride and asked my wife 
what to do. at the end of our time I gave a SEM 
talk at the weekly grand round at the main 
hospital in apia, which coincided nicely with the 
start of the South Pacific Games there and 
seemed well-received.

The particular health-related challenges 
that we noticed included health literacy, late 
presentation, refusal of treatment and the 
cost barrier. Health literacy in Samoa on the 
whole is very limited and patients typically 
can’t say what medications they’re taking 
or what the medication is for. For example, 
checking inhaler technique led to some 
interesting demonstrations including patients 
spraying the inhaler on their neck. While we 
expected late presentation to be a challenge 
due to geographical access to clinics, refusal 
of treatment came as a surprise. There is 
widespread use of traditional healers in the 
community and unfortunately, still a level 
of distrust in mainstream medicine. It was 
particularly heart-breaking to see people have 
poor outcomes from conditions that could be 
cured if they (or the head of the family) would 
consent to it. Similarly, to New Zealand, there is a 
cost barrier for people to get medical treatment 
in Samoa. a hospital outpatient visit costs 
WST$10 (approx $6 NZD/aUD), and a blood test 
is WST$5. To put that into perspective, average 
wage here is WST$2.50/hour (for the ~20% who 
are actually employed!) so these relatively small 
amounts can create a large barrier for many.

We now have a little more understanding of Fa’a 
Samoa (the Samoan way). This can perhaps 
be (over)simplified into 4 Fs: family, faith, food 
and fun, and we enjoyed involvement in each 
of these. We would recommend it to anyone 
wanting a change of scenery and unforgettable 
life experience, and it has been one of the 
most rewarding things we’ve ever done. There is 
ongoing need for volunteer medical services on 
Savai’i and if any college members would like to 
discuss further or be put in touch with the local 
contacts, I would be happy to oblige (e.g. corner 
me at the next conference in Canberra!).
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For years I’d been looking for an event where 
I could participate with my dogs Summer and 
Walter and for years’ I’d been getting the same 
reasons why I couldn’t; safety of others, private 
land, and farmer’s livestock being just a few.

The genesis of the 4 Paws Marathon came one 
day while I was running with my two dogs. I was 
joined that day by all blacks doctor Tony Page 
and his Vizsla, Ruby. being an ideas man Tony 
suggested we should create our own dog run, 
the beauty of combining an ‘ideas person’ with 
a ‘doer’, is that ideas can materialise. Tony had 
initially envisioned a small local run, I had grander 
ideas.

Summer, my Spanish Water Dog had recently 
turned 12 so I knew I was running out of time to 
experience an event with her. Walter, the Spoodle, 
was about to turn nine. This was the underlying 
drive for this event – my love of running with my 
dogs.

For no particular rhyme or reason, I remembered 
something my late father had told me – “If you’re 
going to do something, do it properly, or don’t do 
it at all”. and so, the 4 Paws Marathon was born.

Right from the beginning, I’ve said that the 
4 Paws Marathon was all about ‘passion not 
profit’. I love running with my dogs and I wanted 
to share this experience with others in an event 
environment. being a Sport & Exercise doctor, 
I wanted to promote the benefits of physical 
activity beyond my office. I’ve been an exercise 
advocate at an individual level for a long time 
now but I wanted to make a difference at a 
community level. Doctors are good at working 
within their offices but we need to be better at 
extending our reach beyond our medical clinics. 
being sedentary kills more people in the USa 
than smoking, diabetes, and obesity combined, 
it is the new silent killer. The 4 Paws Marathon 
provided an opportunity for me to promote 
‘exercise as medicine’

MEMbER SPOTLIGHT
DR JOHN MOLLOY, CHRISTCHURCH NZ
4 PAWS MARATHON 2019 

The start line of the inaugural 4 Paws Marathon (all dogs finished)
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It’s known that people with dogs 
generally do more exercise than 
people with cats. Research published 
in The Telegraph showed the average 
dog owner gets more exercise 
than gym goers. In a world where 
recreational exercise is reducing, jobs 
are becoming more sedentary, and 
transport is increasingly automated, 
we need our dogs to help us exercise. 
There are people out there who 
think that dogs shouldn’t be running 
marathons. These people who say 
it cannot be done, shouldn’t be 
interrupting those who are actually 
doing it.

 Certainly, a dog’s age and breed 
(e.g. working dog) plays a large part. 
but in my opinion, the single biggest 
determinant on whether a dog can 
run a marathon or not, is the owner. 
a dog is a portal and portrait of an 
owner’s exercise levels. an owner 
who is active is likely to have an 
active dog. an owner who sits on the 
couch all day, is unlikely to ever run a 
marathon so the dog is ‘protected’ by 
default. 

This event was a medium to motivate 
people to get out of their homes and 
exercising in a safe and enjoyable 
event environment with their best 
friend. Their best friend who also 
happens to be our best ally in keeping 
active. Why an event environment? 
because people can do more than 
they normally could in an event 
environment.

To the 180 participants and their 
140 dogs, many thanks for all 
your kind words and messages 
of encouragement. Thanks to my 
wife, family, friends, vets, animal 
management, medical staff, 
volunteers, and sponsors who have 
all helped make the inaugural 4 Paws 
Marathon possible.

Personally, this memory will be 
cherished for a long time. To Summer 
and Walter, you have no idea how 
much you’ve taught me about running 
joyfully, freely, and in the moment. 
You’ve always been my best training 
partners and now I’m very proud to 
officially call you ‘marathon dogs’.

although I spend most of my time 
trying to make people better, 
arguably making people happy is more 
rewarding.

Running through the forest with Dr bella 
Henzell (left), Summer (middle carrying a pine 
cone), and Walter (right with tongue out)

Oh my God we made it! The 4 Paws Marathon family 
at the finish line (finishing time of 7hr 46 mins)

Running along New brighton beach whilst fulfilling 
tail end charlie duties (i.e. collecting pink ribbon)



The college would like to acknowledge 
the work of Dr Hugh Hazard who was a 
founding member of the college and who 
passed away at the age of 77 following a 
long-term battle with cancer in 2019.

Dr Hugh Hazard graduated from Sydney 
University in 1967, as a specialist Sport 
and Exercise Physician and was the 
former Chief Medical Officer for the 
National Rugby League from 1998 to 
2010. Dr Hazard was a Canterbury-
Bankstown fan, served as the Bulldogs 
Team Doctor (CMO) from 1975 to 2008 and 
was a club Life Member of the Bulldogs. 
He  undertook roles as Team Doctor for 
Country Origin, NSW State of Origin, the 
Australian Kangaroos, the Rugby League 
World 9s and World Sevens. Dr Hazard was 
a member of the Australian Sports Doping 
Medical Advisory Committee (ASDMAC) 
and a member of the Rugby League 
Research Board. 

Dr Hazard worked with colleagues to 
introduce the Australian Sports Medicine 
(now SMA) Sports Trainers Course, which 
has provided quality training to trainers 
to care for participants engaging in 
competitions from grass-roots to the 
professional level, and  this remains an 
integral part of the current NRL’s Trainers’ 
education.

The NRL have established the Dr Hugh 
Hazard NRL Fellowship for emerging 
rugby league doctors with an interest in 
becoming Sport and Exercise Physicians. 
The Fellowship is in recognition of the 
career long dedicated service that Dr 
Hazard has provided to Rugby League 
and was endorsed by Dr Hazard prior to 
his passing. Dr Hazard’s passion for rugby 
league and the welfare and safety of the 
players involved cannot be understated. 

The yearly Fellowship is open to 
applications from junior ACSEP registrars 
or prospective ACSEP registrars that are 
working or planning to work with an NRL 
and/or NRLW team as the assistant CMO 
and/or NRLW CMO. The position may allow 
the recipient to complete components 
of their ACSEP training or assist with 
improving their portfolio for application 
to the ACSEP training program. The 
Fellowship will also help support the 
continued development of well-trained 
rugby league doctors.

IN MEMORIA FOR 
THE PASSING OF 
HUGH HAZARD
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aCSEP Fellows Sharron Flahive, Martin Raftery 
and Warren McDonald attended the World Rugby 
Medical Commission Conference in Japan during 
the World Cup. 

Martin has been the CMO for the last 8 ½ years. 
He is handing the baton over to Dr Eanna Falvey 
also in the photo who most recently has been the 
british and Irish Lions CMO. During Martins time he 
has been instrumental in several strategies and 
research in Rugby Union 

- institution of HIa and replacement for 
concussion

- a number of player welfare modules available 
to all on the World Rugby site including a 
recent Mental Health module for medical staff 

- Research into concussion and its mechanism 
and risks leading to the most recent High 
Tackle Sanction format 

- Load Management Passport 

- was instrumental in the institution of the 
Pitchside Emergency Medical courses and 
many more. 

at the conference his time in the position was 
honoured with a number of people speaking 
about him. He truly has done a wonderful job.

Image includes aCSEP Fellows Martin Raftery who 
is the current World Rugby CMO; Sharron Flahive 
as well as Warren McDonald - Rugby australia 
CMO. 

aCSEP President Louise Tulloh’s ‘Leading from the 
front - women in medical leadership’ podcast 
with bJSM has been popular on Twitter. ‘Leading 
from the front - women in medical leadership’ 

adam Castricum attended The General Practice 

Conference & Exhibition (GPCE) and presented to 
GPs about the importance of exercise and how 
to manage the weekend warrior.

a brilliant story on SbS highlights a powerful 
example of Sport and Exercise Medicine having 
significant impact on the community. Well done 
to aCSEP Fellow John best and Registrars Leigh 
Golding and Mo Jamaa delivering SEM for asylum 
Seekers. 

PROMOTING SPORT AND EXERCISE MEDICINE
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CONCUSSION IN SPORT 
There is growing concern in australia and 
internationally about the incidence of 
sport-related concussion and potential 
health ramifications for athletes.

If managed appropriately, most 
symptoms and signs of concussion resolve 
spontaneously. However, complications can 
occur, including prolonged symptoms and 
increased susceptibility to further injury.

Concussion in Sport australia brings together 
the most contemporary evidence-based 
information on concussion for athletes, parents, 
teachers, coaches and medical practitioners. 
It provides a valuable and trusted resource 
for the management of sports-related 
concussion for all australians, regardless of 
the sport, location or level of participation.

aCSEP is proud to be part of Concussion 
in Sport australia, producing the recent 
Concussion in Sport Position Statement, 
including a free online Concussion Module. 

It is an initiative of the:

- australasian College of Sport 
and Exercise Physicians

- australian Institute of Sport

- australian Medical association

- Sports Medicine australia.

In working together, Concussion 
in Sport Australia aims to:

- Educate stakeholders

- Remain current in the developing 
landscape of concussion research

- Mitigate the controversy and fear 
around the potential long term 
consequences of concussion

- Facilitate diagnosis and management 
in accordance with the most current 
evidence and expert opinion available.

For further information on this great 
initiative, visit the website at
www.concussioninsport.gov.au

Further to the above 
collaboration, the aCSEP 
lead the development of the 
Sport Specialisation in Young 
athletes Position Statement. 
This Position Statement 
development was led by Dr Dan 
Exeter and was received within 
and beyond the SEM community 
with high acclaim. 

The aCSEP re-affirms the 
well-recognised position that 
for the vast majority of young 
individuals, regular exercise is 
not only safe but should be 
encouraged. However, the 
aCSEP notes that there has 
been a growing trend toward 
young athletes specialising at 
an early age in a single sport. It 
appears that the major societal 
driver of this is a perception 
that early specialisation leads 
to increased sporting success.

Position Statement - Sport 
Specialisation in Young 
Athletes

Sport Specialisation in Young 
athletes Position Statement - 
aCSEP / aIS / SMa / aMa

POSITION 
STATEMENTS / 
RESEARCH

SPORT 
SPECIALISATION 
IN YOUNG 
ATHLETES
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Twitter followers grew 
-

23% to 2,230

Facebook followers grew 
-

19% to 1,355

The aCSEP blog 
continues to provide 
insights from aCSEP 
Fellows, Registrars 
and staff of their 
experiences within 
the world of Sport 
and Exercise Medicine. 
The blog continues to 
improve the College’s 
reach across all social 
media channels; 
promoting the many 
benefits of Sport and 
Exercise Medicine.

SOCIAL MEDIA

 ACSEP_

twitter.com/aCSEP_

 theACSEP

www.facebook.com/theaCSEP/

  acsep_

www.instagram.com/acsep_/

 ACSEP

www.linkedin.com/company/3671560/
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The full Financial Report for the period ended 30 
June 2019 includes; 

Directors’ Report, auditor’s Independence 
Declaration, Directors’ Declaration, Independent 
auditor’s Report and Notes to the Financial 
Statements. 

The 2019 Year in Review highlights a snapshot of 
the full Financial Report detailing; Statement of 
Profit or Loss and Other Comprehensive Income, 
Statement of Financial Position, Statement of 
Changes in Equity, Statement of Cash Flows. 

The Full Financial Report for the period ended 30 
June 2019 can be found at www.acsep.org.au

FINANCIALS
AUSTRALASIAN COLLEGE OF SPORT & EXERCISE PHYSICIANS  

ABN: 40 003 200 584 
 

8 

 

                        

2019 2018
$ $

INCOME
Conferences & Seminars 436,385                           461,545                          
Examinations 303,572                           279,865                          
Program/ Grant Funding 1,012,811                        892,882                          
Sponsorships -                                   23,779                            
Subscriptions 660,255                           619,164                          
Sundry Income 141,074                           136,288                          
TOTAL INCOME 2,554,097                        2,413,523                       

EXPENSES
Accounting, Audit & Legal Fee 24,962                             53,478                            
Administration Expense 306,210                           244,267                          
Association Expenses 75,909                             76,119                            
Communications 10,327                             11,357                            
Computers 33,813                             39,915                            
Financial Expenses 12,161                             10,088                            
Insurance 6,593                               6,446                              
Program Delivery 1,514,028                        1,414,765                       
Staff Expenses 688,006                           461,011                          
Travel 122,884                           144,936                          
TOTAL EXPENSES 2,794,893                        2,462,382                       
PROFIT/(LOSS) FROM OPERATING ACTIVITIES (240,796)                          (48,859)                           

OTHER INCOME/ (EXPENSE)
Interest Income 50,489                             31,150                            

50,489                             31,150                            
PROFIT/(LOSS) BEFORE TAX (190,307)                          (17,709)                           

Income tax expense -                                   -                                  

PROFIT/(LOSS) AFTER TAX (190,307)                          (17,709)                           

OTHER COMPREHENSIVE INCOME FOR THE YEAR
Net gain/(loss) on revaluation of financial assets 10,171                             (4,411)                             
TOTAL OTHER COMPREHENSIVE INCOME FOR THE YEAR 10,171                             (4,411)                             

TOTAL COMPREHENSIVE INCOME/(LOSS) FOR THE YEAR (180,136)                          (22,120)                           

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2019
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AUSTRALASIAN COLLEGE OF SPORT & EXERCISE PHYSICIANS  
ABN: 40 003 200 584 

 

9 

 

         

2019 2018
$ $

ASSETS
Current Assets
Cash at Bank 2 1,022,550 1,148,717
Trade and other receivables 3 332,364 214,769
Financial Assets 6 1,244,869 1,527,576
Prepayments 7 69,935 67,662
Total Current Assets 2,669,718 2,958,724

Non Current Assets
Property Plant & Equipment 4 13,751 15,810
Intangible Assets 5 45,889 37,869
Total Non Current Assets 59,640 53,679

TOTAL ASSETS 2,729,358 3,012,403

LIABILITIES
Current Liabilities
Trade and Other Payables 8 194,726 278,464
Income Received in Advance 9 1,181,355 1,211,033
Provision for Annual Leave 10 42,332 31,825
Total Current Liabilities 1,418,413 1,521,322

TOTAL LIABILITIES 1,418,413 1,521,322

NET ASSETS 1,310,945 1,491,081

MEMBERS FUNDS
Retained Earnings 11 1,301,566 1,491,873
Financial Assets Revaluation Reserve 9,379 (792)                          
TOTAL MEMBERS FUNDS 1,310,945 1,491,081

STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2019

 
 

AUSTRALASIAN COLLEGE OF SPORT & EXERCISE PHYSICIANS  
ABN: 40 003 200 584 
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Retained Earnings Financial Asset 
Reserve

Total

$ $ $

Balance at 1 July 2017 1,509,582 -                                  1,509,582      
Total Other Comprehensive Income -                          (792)                                (792)              
Profit/(loss) attributable to the entity (17,709) -                                  (17,709)         
Balance at 30 June 2018 1,491,873 (792)                                1,491,081      

Balance at 1 July 2018 1,491,873 (792)                                1,491,081      
Total Other Comprehensive Income -                          10,171                            10,171           
Profit/(loss) attributable to the entity (190,307) -                                  (190,307)       
Balance at 30 June 2019 1,301,566 9,379                              1,310,945      

STATEMENT OF CHANGES IN EQUITY
AUSTRALASIAN COLLEGE OF SPORTS PHYSICIANS

For the year ended 30 JUNE 2019
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Data for research activity by Registrars in 2019 was as follows;

REGISTRARS PUBLICATIONS

2020

Harris, R. australian Rowing Team rib injuries in 
the Rio Olympiad – a retrospective cohort study 
of 151 athletes over 88773 athlete days, british 
Journal of Sports Medicine (in press)

Egglestone, L. High-Grade Intramuscular Tendon 
Disruption in acute Hamstring Injury and Return to 
Play in australian Football Players, Scandinavian 
Journal of Medicine and Science in Sports (in 
press)

Golding, L. The prevalence of depressive 
symptoms in high-performance athletes, The 
Physician and Sports medicine. (in press)

2019

Kara, S. Less than half of patients recover within 
two weeks of injury following a sports related mild 
traumatic brain injury – a two year prospective 
study Clinical Journal of Sports Medicine (in press)

Hope, D., French, J., Pizzari, T., Hoy, G., & 
barwood, S. (2019). Patients Undergoing Shoulder 
Stabilization Procedures Do Not accurately 
Recall Their Preoperative Symptoms at Short-to 
Midterm Follow-up. Orthopaedic journal of sports 
medicine, 7(6), 2325967119851084.

Charlesworth J., Fitzpatrick, J., Perera, N.K.P. and 
Orchard, J., 2019. Osteoarthritis-a systematic 
review of long-term safety implications for 
osteoarthritis of the knee. bMC musculoskeletal 
disorders, 20(1), p.151.

Hill, T., Orchard, J. and Kountouris, a., 2019. 
Incidence of concussion and head impacts in 
australian elite-level male and female cricketers 
after head impact protocol modifications. Sports 
Health, 11(2), pp.180-185.

baker, S.P., Fulcher, M.L., Exeter, D.J., McMorland, 
a.J. and Sahni, M., 2019. Can a short 
neuromuscular warm up before tackling improve 
shoulder joint position sense in rugby players? The 
Journal of sports medicine and physical fitness.

Whife, C.J., Vallence, a.M., Edgar, D.W. and Wood, 
F.M., 2019. No difference observed in short-
interval intracortical inhibition in older burn-injury 
survivors compared to non-injured older adults: a 
pilot study. burns, 45(5), pp.1131-1138.

Pratt, C.F., Primrose, H.a. and Fulcher, M., 2019. 
Factors influencing protective equipment use by 
mountain bikers: implications for injury prevention. 
New Zealand medical journal, 132(1502), pp.25-39.

Khullar, S., Gamage, P., Malliaras, P., Huguenin, 
L., Prakash, a. and Connell, D., 2019. Prevalence 
of Coexistent Plantaris Tendon Pathology in 
Patients with Mid-Portion achilles Pathology: a 
Retrospective MRI Study. Sports, 7(5), p.124.

APPENDIX 1: 
RESEARCH COMMITTEE 
REGISTRARS PUBLICATIONS
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ACSEP National Office

+61 3 9654 7672

Level 3, 257 Collins Street, Melbourne VIC 3000

nationaloffice@acsep.org.au
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